Technician Commitment Action Plan 2026

Action Activity Visibility Recognition Sustainability Career

Point No. Development

1 UBMA will continue to highlight the role technical X
staff play in the biosciences through the addition of
at least two member profiles to its website per year.

2 UBMA will continue to support events such as the X X
annual conference of the Institute of Science and
Technology (IST).

3 UBMA will proactively seek to work collaboratively X X X X

with other sector organisations to achieve progress
on this pillar. This may be by promoting each other’s
work and visibility of members and their
achievements through cross-posting on websites,
emails and newsletters/published magazines.

4 UBMA will survey its members to establish a X X
communications strategy, which will involve
increased use of social media channels, to promote
technical events, technical sector news, its
members etc. to a wide audience from technical and
non-technical backgrounds. Evaluation will take
place at regular intervals.

5 UBMA will develop its website to promote X X
Professional Registration
6 UBMA will seek to develop a mentoring scheme to X X X

facilitate its members through their journey to obtain
Professional Registration.

7 UBMA will develop its website to promote the X X
various awards available in the sector to bioscience
managers, for example Papin Prizes etc., times
Higher Education Technician of the Year.

8 UBMA will establish and promote career X X
development events in the form of webinars for its
members.
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UBMA will promote career development sessions
run by RSB, ITSS and others through the continued
messaging of our members with the distribution of
the RSB, ITSS, UKRI and any other relevant
organisations’ newsletters and highlighting specific
content within them.

10

UBMA will work in partnership with the Institute of
Science & Technology (IST), of which itis a corporate
affiliate in order to provide professional development
support for its members.

11

UBMA annual conference organisers are co-opted as
UBMA committee officers, thus giving them
experience of professional body committee
membership.

12

UBMA will promote sustainability of the technical
community through the establishment of new pages
on its website highlighting the career pathways of its
members.

13

UBMA will support the sustainability of the
bioscience manager technical community by
pledging to fund the attendance at its annual
conference for one junior technical manager, who
has not attended a UBMA conference previously,
through the establishment of the UBMA conference
attendance award.

14

UBMA will make effective use of LinkedIn, and
explore the use of other social media channels, to
promote technical skills, roles, job opportunities and
careers.




